Gender Equality in Multi-Stakeholder Partnerships (MSPs)

@ Why Gender-Mainstreaming?

MSPs that establish equitable internal structures
benefit from effective collaboration. MSP activities
that take gender-specific and intersectional
experiences into account in their initiatives can
drive transformative change within their sector.

For the detailed publication, please follow
this link.

Indicators of the status of gender
mainstreaming at organisational and
structural level

v The gender ratio is balance/ the participation of
women is increasing.

v" People of all genders hold management positions.

v Feminist civil society organisations, women’s
networks and/or gender experts are involved in the
MSP.

v Gender equality is set out in a Code of Conduct or
Memorandum of Under standing.

/~

. How? Recommendations for Gender-

¥ Mainstreaming in the for typical MSP
~ Phases

When

ensure that an
understanding of power
dynamics and gender
perspectives is
established. Consider
stakeholders who can
contribute to the gender
dimension.

an MSP,

During the

phase,
use gender monitoring to
analyse the resources
available for gender
mainstreaming. Use
standardised gender
indicators and/or specially
developed, MSP-specific
indicators for the internal
and external levels.

When an MSP,
ensure that the agreed
objectives and activities
are fully aligned with the
established understanding
of gender equality.
Structure the partnerships
— both internal and
external — in a gender-
sensitive, responsive or
transformative way.

When

the MSP, highlight the
successes achieved and
optimise activities and
work processes in line with
the lessons learnt and
ensuring they are set up
for the long term.

"It is not our differences that divide uns. It is our

inability to recognize, accept und celebrate those
differences.” Audre Lorde
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@ Approaches to achieving Gender
=¥ Equality

GENDER-TRANSFORMATIVE
Transforms gender stereotypes and gender norms
and relations for gender equality and an enabling
environment.

*

GENDER-RESPONSIVE
Strengthens gender equality, by addressing gender
differences and gender inequalities.

N

GENDER-SENSITIVE
Acknowledges gender differences.

»

GENDER-NEUTRAL OR BLIND
Operates without any consideration of gender
differences.

"

NEGATIVE OR HARMFUL FOR GENDER
EQUALITY
Reinforces gender inequalities and stereotypes.

@ Partnerships 2030 will provide individual advice. Feel free to contact us: : info@partnerschaften2030.de, phone: +49 228 4460-3539. www.partnerships2030.de/en/
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